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ABSTRACT ,

Retirement as a stage in life has been seen different i n their perception,

preparation and personal experience. Whiles so bat€d breath and joy others

face it with fear, trepidation and uncertainty. ip between confidence level,

internal, and external contingency of the Glieinaian worker in relagi ing towards their retirement.
Using the quantitative paradigm of resear@fwith t i

ents.* The study made use of a self-report

with reliability co-efficient of 0.872.

revealed that one main conside
on the retiree. The study thus

irement according to Atchley (1977), involves the transition people
experience when they’move from a job role- a role performed for pay — to the role of retired
person. An operational definition seeks to define an abstract concept such as retirement in terms
of simple, observable procedures. At various times, “retired person” has been operationally
defined as: Any person who performs no gainful employment during a given year. Any person
who is receiving a retirement pension benefit and finally, any person not employed full-time, year-
round.
Ghana as a nation has also laws on retirement, the 1992 constitution of the Republic of
Ghana states in article 199(1) that “A public officer shall except as otherwise provided in this
constitution, retire from the public service on attaining the age of sixty (60) years.” (2) A public
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officer may, except as otherwise provided in this constitution retire from the public service at any
time after attaining the age of forty-five years” (Pg.131).

Retirement from full-time paid employment is a defining moment that marks the beginning
of a life transition. This requires adjustments in identity, thinking, feeling, and action. While the
act of retiring is an event, adjustment to retirement is a process that many retirees are unable to
adjust to the situation. Adjustment poses a significant problem in that it requires change, and
change either for better or for worse can be stressful. The problem is that many potential retirees
in Africa are unprepared before going on retirement hence they find the adjustment process very
difficult (Ross & Wills, 2009).

Egyir-Crofet (2003), in a study recommended that retirement tion must be enforced
at the work place. It should be made integral part of welfare issues di
meetings. Public awareness of retirement education must be 4
mass media. Mensah (1998), also noted that the fear of retir
of teachers.

The purpose of the study was to investigat
assuring successful retirement adjustment for the
where potential retiree accepts personal responsi

the retiree wants external
assistance to live a meaningful life i [ Bandura’s (1997) Self-
reinforcement and self-efficacy theor
psychic agent that determines or cause

structures concerned with thought and perception. Thes@8two constructs are very crucial to a
person’s success or otherwisgma life.

METHODOLOGY

descrippve survey research design aimed at investigating
otent, in assuring successful retirement adjustment for the
2), a descriptive survey is an attempt to collect data from
etermine the current status of that population with respect to

this research was all senior staff of Public Universities in Ghana.

The accessible popSi@ionshowever, was all senior staff of Public universities in Ghana who have
(less than) 60 months J@r them to attain compulsory retirement age of 60.
The researcher used random sampling method in selecting participants for the study. Fifty-Three
Senior staff of the University of Education, Winneba, Ghana

This study made use a self-report questionnaire (Retirement Adjustment Questionnaire
[RAQ]). The questionnaire (RAQ) consisted of 39 close-ended items. The RAQ is a factor
analytically derived instrument that can be used to predict retirement adjustment. The RAQ is a
questionnaire which has factors that influence retirement constructed by the researcher, with a
reliability co-efficient 0f0.872.
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Inferential statistical tool was used in analysing data collected. Multiple Regression was
used to test hypothesis the that was formulated for the study.

RESULTS

Hypothesis: Internal contingency plans will contribute significantly more to the variance
explained in retirement adjustment than confidence and external contingency

In testing this hypothesis, the study made use of multiple regression by regressing internal
contingency, confidence and external contingency on retirement adjustmght. From the p-value of
the F statistics in Table 1, it was realised that the overall model was Sj nt at 5% significance
level since the p-value was less than 0.05. Similarly, the confjdence o ential retirees was

Adjustment strategy =~ Estimate Conf. Interval]

Internal contingency  -0.367 . : 0.018
Confidence 0.772 . 1.207
External contingency  0.232 . . 0.808
Constant 34.039 . 42.193

Source: Field Data,
R-Squared = 0.113
Adjusted R-Squared = 0.088
P-value = 0.0049

F(3,107) =4.54

ant relationship among internal contingency plans towards
retirement, i tial retirees and retirement adjustment plan. Each of these two
independent pbierent contributions to the dependent variable, that is, retirement
adjustment plan. e contribution of confidence of potential retirees to staff retirement
adjustment plan in a te terms was more than the contribution of internal contingency plans.
However, internal cotingency plans contribute negatively to retirement adjustment plan of public
university staff.

From the regression results presented in Table 1, if confidence of potential retirees, internal
contingency plan and external contingency plans were set to zero, one would score 34 points. If
confidence was changed by one unit, retirement adjustment strategy would change in the same
direction by 0.772. On the other hand, if internal contingency plan was increased by 1 unit,
retirement adjustment strategy would reduce by 0.367. Thus, internal contingency plans were
negatively related to retirement adjustment strategy. The null hypothesis that internal
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contingency, confidence and external contingency individually do not affect retirement adjustment
strategy is rejected at 5% level of significance. Thus, there are significant variations in the
contributions of these independent variables to the retirement adjustment strategy of public
university staff. Hence, it can be concluded that one's confidence has significant contributions on
one's adjustment strategy.

DISCUSSION

Most of the respondents were found to be confident going on retigement. This highlights
their preparedness towards retirement. Respondents are confident that the are going to enjoy their
retirement. The confidence of retirees also highlighted the fact that nts had prepared for
essentials. This is the basis of a planned retirement strategy a

assertion of Adeoye & Legbara (1997)
retirees tend to resist change.

An important prerequisite of the retir isiofmtherefore is the accurate prediction of
the person’s future emotion iZi e forecasting can play in the retirement

confflent about their ability to afford a comfortable retirement.
t the potential retirees had planned for retirement and that had a

potential retirees had#They were looking at the option of seeking for a related job as that of their
working life upon retirement. Others also wouldn’t mind should they get a different job to do
elsewhere. This affirms Ode (2004) point that many potential retirees in developing countries still
would want to be active in the labour market upon retirement. The author added that this is the
case because economic downturns make it practically impossible for retirees to depend solely on
their pension.

Internal contingency plan towards retirement was found to be significant. If the potential
retiree has an internal contingency plan, then the less it becomes easy for the person to adjust to
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retirement life. Financial readiness was found to play a big role in terms of internal contingency.
This is because in all this the potential retirees did not down play the importance of investment.
They were confident that their investments are going to make them enjoy a comfortable life upon
retirement. Once internal contingency considerations have been addressed, lifestyle planning from
retirement becomes easy.

CONCLUSION

A number of conclusions can be adduced from the findings of the study. Firstly the study
established that senior staffs of the university were prepared for retirgflient. They were eagerly
waiting to go on retirement especially those that had few years le n retirement. Their
main preparation had to with financial preparation. The senior ated the habit of

this way, the

approach to enjoy better life.

RECOMMENDATIONS

Although most of the potential
late in their working life. Therefore, it gifZation on adjustment towards
retirement must be done very early in t i in order to allow them enough
e way out is to attach the employee’s
ill serve as a constant reminder to the
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